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We have had wonderful weather, 
worrisome water and glorious 
goals – and the weather hasn’t 
finished yet!

Russia 2018 has fully restored pride in the 
England team, I’ve even noticed a sneaky 
respect (and more than a little envy) from 
the Scots, Irish and Welsh!! Goals from 
Lingard, Pogba, Lukaku – but not De Gea’s 
goalkeeping – you get the picture. So many 
of Barhale’s people selflessly concerned about 
water supply and volunteering for client 
standby emergency measures. You could 
write a set of values on the sheer goodness 
and enjoyment of it all. The feel-good factor 
is widespread and powerful. 

Most of us will get some thinking time over 
the summer holidays and most of that time 
properly belongs with family and friends. 
Should you have any surplus reflection time, 
may I challenge you to think about our 3 
Pillars and Values. 

I have the privilege every 6 weeks or so to 
meet and address 25-40 new recruits into 
Barhale and we explain Barhale’s history, but 
major on the future and their role in creating 
it. Given that we have already sourced 
these excellent people we discuss train and 
retain as key topics. However the core of our 
Induction is Profit, Safety and Environment 
and how these pillars are expressed and 
activated daily through Barhale’s values.

More than ever our clients are faced with 
numerous and challenging operating 
conditions and to remain engaged and 
relevant we must help them to improve 
customer service, improve cost efficiency 
and demonstrate long term value. As a 
professional business we are constantly 
learning and improving our capability 
(refer in this edition to WIRS accreditation, 
our excellent Learning & Development 
programmes, IT improvement/strategy 
and a longer list). Barhale’s commitment 

to equip all of our people with the know-
how to assist our clients’ objectives is 
unwavering. 

I have on every occasion praised and 
promoted our Front Foot Safety and 
Wellbeing programmes (refer to our latest 
RoSPA Gold Award and our industry-wide 
first place award by the British Safety Council 
and Mates in Mind.) Nurturing Safety as our 
central pillar is fundamental to our growth 
and continued progress.

I’m full of pride and admiration for all of 
you who make a difference to our physical 
environment and the communities in 
which we operate. Whether it is reducing 
plastic consumption or carbon or assisting 
schools and communities Barhale have 
a proud tradition of being much more 
than a Considerate Constructor. We are 
involved in various ways in Wisbech, on our 
own doorstep in Walsall and via WaterAid, 
participating in a pathfinder water/sewage 
project in Nepal. I could go on and on about 
school/placement initiatives and other 
social/charitable transformational activities 
we’re part of. 

Rather than rattle through lists, let me ask 
you to reflect on the wonderful environment 
we have created within Barhale. Please think 
for a moment of how our values improve 
lives near and far. For once the amazing 
sunshine and afterglow of the Three 
Lions have faded (and Jose has finished 
complaining about the ‘bad’ pre-season 
training) we all have to play our part to 
take care of our clients, their customers, our 
people and our environment. 

Have a safe and enjoyable summer

Matthew Behan Chief Executive Officer

Welcome, 
everyone, to 
our summer 2018 
edition.

Welcome to the 
Barhale Team
A warm welcome to our new 
starters who have recently joined 
the Barhale team.

Eastern Region
Aidan Cartledge Skilled Operative
Chris Beal Summer Placement
Elisha Tafirenyika Senior Project Manager
Jack McDermott Skilled Operative
Michael Rowan Shuttering Carpenter
Richard Scott Construction Manager
Stephen Taylor Electrician
Steven Collingwood Shuttering Carpenter
Will Pearce Site Manager

Head Office
Dan Waite IT Service Desk Analyst
Flora Scott-Brown Bid Support
Hannah Bradbury Buyer
Karisma Chauhan Summer Placement
Nicola Souster Accounts Payable Clerk
Nikki Mellors Administrative Assistant
Ruby Dubidat Sub Contract Payables

Northern Region
Abel Jones Pump Operator
Alan Warren Miner
Andrew Butler General Operative
Navroop Batth Slinger Signaller
Danny Poole Ganger
Darren Hall Skilled Operative
David Price Foreman
Edward Mc Gowan Lead Miner
James Kelly Project Manager
Kellyjoe Jones General Operative
Lee Andrews General Operative
Lee Williams Dumper driver
Luke Pilkington General Operative
Michael Howells Foreman
Roger Gosset Sprayer
Stephen Jones General Operative

Scotland
Derek Garlinge General Foreman

Southern Region
Adrian Brennan General Foreman
Amit Parmar Cost Clerk
Andrew Mawson Senior Engineer
Andrew Stubbins Competent Electrical Person
Calum Ennis Office Administrator
Cristian Cioc Foreman
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Barhale collects prestigious RoSPA Gold 
Award for the 8th consecutive year

Barhale has achieved the RoSPA Gold Medal 
for the 8th consecutive year in the prestigious 
annual scheme run by the Royal Society for 
the Prevention of Accidents (RoSPA).

Julia Small, RoSPA’s head of qualifications, 
awards and events said: 
“The RoSPA Awards are the most highly-
respected in the health and safety arena, 
with almost 2,000 entrants every year. They 
allow organisations to prove excellence in the 
workplace, demonstrating a commitment to 
the wellbeing of not only employees but all 
those who interact with it.”

Good News
Barhale celebrates more 
fantastic achievements

Dan Moran Pipe Layer
Declan Ryan Framework Manager
Devroux Howell Internal Recruiter
Gavin Taylor Ganger
Gearoid O’Flatharta Placement Engineer
Ginuta Irimia Junior Engineer
Jackie Collins NRSWA & Contract Administrator
Liam Bousfield Commercial Assistant
Majid Evazee Senior Engineer
Maria Da Silva Marques Project Manager
Mark Preston Skilled Operative
Martin Brierley Managing Quantity Surveyor
Martin Poole Slinger Signaller
Michael Kempson Ganger
Mircea Petrea Graduate Engineer
Padraig O’Keeffe Site Agent
Petros Panagakis Section Engineer
Ricky Frost Site Supervisor
Sam Blackburn Site Engineer
Supreet Johal Summer Placement

Yorkshire Region
Emil Takyi Design and Engineering Manager
Phil Sumner Quantity Surveyor

BCS 
Asan Shabir Transport Co-Ordinator
Dom Wiley Regional Account Manager
Jordan Millership Data Entry Clerk
Julie Smith Credit Controller
Katie Platt Sales Co-Ordinator
Kirstie Fish Head of Signs and Supplies
Laura Duddy Marketing Executive
Lee Bibb Safety and Lifting Service Co-Ordinator
Martin Perry General Hand
Martin Saxton Transport & Fleet Manager
Natasha Hansell Training Admin Assistant
Steve Burns-Davies Fabricator Welder
Steven Pearce Assistant Accountant
Tony Essex Draughtsman
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Barhale gains Full Water Industry 
Registration Scheme (WIRS) accreditation
Following a two stage audit process 
conducted by Lloyds Register, Barhale has 
successfully become a WIRS registered 
provider (commonly known as self-lay 
organisations or SLOs).

WIRS is operated by Lloyds Register on 
behalf of Utility Companies. It assesses 
companies who wish to be included on 
this scheme, enabling them to price and 
carry out works associated with installing 
water infrastructure in the UK or non-water 
companies (e.g. developers)

Internal Promotions
Well done to all the Barhale People 
who are celebrating promotions. 
Good luck in your new roles.

Eastern Region
Alex Field 
General Operative to Skilled Operative
Ashley Redhead 
Managing Quantity Surveyor 
to Commercial Manager

Kerry Leyland 
Assistant Quantity Surveyor to Quantity Surveyor
Nicole Prout 
Utility Co-Ordinator to Lead Utility Co-Ordinator
Stephanie Carney 
Plant Hire Co-ordinator to Plant Manager
Thomas Patton 
General Operative to Skilled Operative

Head Office
Hanna Head Purchase Ledger Clerk to Cost Clerk
Joseph Turley Administrative Assistant to 
Materials Administrator
Tammy Fellows Trainee Buyer to Assistant Buyer

Northern Region
Gurdeep Singh Slinger/Signaller to Foreman
Jimmy Lee Slinger/Signaller to Storeman
Nicolae-Alexandru Gheorghe 
Trainee Engineer to Sub Agent

Olamiju Unuigboje 
Technical Assistant to Assistant Planner
Thomas Hemmings-Hastings 
Sub Agent to Site Agent

Southern Region
Abdallah Damaj 
Site Technician to Mechanical Engineer
Alexandru Moldovicean 
Graduate Engineer to Site Engineer
Alexandru-Paul Dragoi Carpenter to Ganger
Deirdre O’Neill 
Senior Site Agent to Pre-Construction Manager
Linas Blazys Skilled Operative to Ganger
Oscar Martinez Recio 
Site Engineer to Section Engineer
Paul Gogeneata Ganger to Foreman
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Coppermills Tunnels and 
Aqueducts Programme - Warwick 
Tunnel Inspections 

In Brief 
As part of eight2O’s Coppermills Tunnels and 
Aqueduct Programme, Barhale conducted 
enabling work for tunnel inspections by 
Thames Water engineers. This included 
structural integrity surveys of specified 
tunnels, designing, supplying and installing 
secondary isolation, tunnel drainage and 
cleaning, and primary inspection of tunnels. 
Barhale also carried out required repairs after 
the tunnel inspections. 

Customer Benefits 
Initial surveys revealed a number of challenges 
which required both fast thinking and 
customised, durable solutions. Barhale 
deployed specialist plant and techniques such 
as utilising specialist dive teams to access 
confined spaces, carry out required surveys 
and install bespoke secondary installations. 

Barhale also engaged with stakeholders 
throughout to minimise potential risks to the 
public. This, coupled with Barhale’s in-depth 
knowledge of Thames Water’s system and 
distribution network, ensured that the team 
were able to deliver the work successfully, 
with minimal disruption. 

Technical Features 
The team were required to work on 4 tunnels 
which had originally been constructed in 
the 1800s. The tunnels were accessed via 3m 
diameter shafts – located inside a reservoir. 
The reservoirs are situated on land that 
is open to public access via the Wetlands 
project. Overall, the team worked on over 

750m of tunnels, at both 1200mm and 
2550mm diameter. 
 
Primary surveys revealed that no existing 
valves met required standards. Due to 
location and access, the team devised two 
methods for installing “double isolations” on 
the valves. Specialist divers installed isolation 
plates at three locations. These plates needed 
to be light-weight but also sturdy enough to 
withstand the water pressure (20 tonnes per 
m2). To address this, the isolation plates had 
a plywood core to improve buoyancy and 
were laminated with aircraft grade aluminium 
for strength. An inflatable silicone sock 
surrounded the plates to create the final seal. 
The support brackets were designed to be 
installed manually. 

The team installed a 2.2m diameter inflatable 
bung to double-isolate a valve that was 
particularly difficult to access. This was further 
reinforced with mild steel “C Channel” beams, 
which were fitted into support brackets and 
welded by divers to the inside of the tunnel. 
These will remain for future use after the 
beams and bung have been removed. 

The primary surveys also revealed that 
a Thames Water ring main surge vessel 
was connected to one of the tunnels and 
therefore fell under the scope of works. 
The connection had to be isolated and a 
separate route created for any surge flows. 
This required core drilling the surge vessel, 
carrying out additional pipework to a local 
discharge point and installing an additional 
valve. Barhale carried out the entire 
procedure under potable water conditions. 

After the tunnels were fully isolated and 
customised ventilation systems were installed, 
the tunnels were drained and cleaned of over 
890 tonnes of marine waste in safe conditions. 
This ensured optimal conditions for Thames 
Water engineers to carry out inspections 
afterwards and for Barhale’s own staff to 
undertake the ensuing repairs. 
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Value: £1.17 million 
Client: eight2O 
Location: Coppermills, Walthamstow 
Duration: 5 months
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Marine waste in tunnel

Accessing tunnel via A Frame and Tirak Winch

Clearing marine waste from the tunnel

Inflatable bung and bracings



The new booster pumps inside the kiosk

The booster station was installed first 
because its placement was limited to one 
area. This proved more time efficient than 
completing the pipework first. Bodpave; 
a low carbon, environmentally friendly 
alternative to the usual kiosk base, was 
utilised. This aligned perfectly with the 
kiosk design, to ensure a more efficient 
installation time. The kiosk unit arrived at 
site fully fitted with the two pumps and 
their associated electrical equipment. 
A smart pump controller, which allows 
the network optimisation team to adjust 
settings remotely and monitor pressures, 
was also installed. 

In order to increase the pressure of the water 
from the tower, the team accessed the existing 
pipework. A pit was excavated around the pipes 
carrying water into and away from the water 
tower. To minimise disruption to the live water 
supply, as much work as possible was carried 
out before connecting to, and interrupting, the 
network. This included assembling the new 
ductile iron pipes and installing the new kiosk. 

The new pipework included two gate valves 
and one non-return valve. Also included were 
wash-out points, from which the pipes would 
be cleaned, and water samples taken. The local 
water network was shut off for one night between 
10pm and 5am. In this time, the pre-assembled, 
new pipework was installed, connecting the 
new booster pumps to the network. 

Customer Benefits
Overall, space on site was limited. The 
possible location of the new kiosk was 
therefore restricted, however, the team were 
able to successfully revise original plans to 
account for this. As a result of the care and 
attention that was taken during installation, 
the water samples that were taken were 
clean and potable the first time. 

The time frame to install and connect the 
new pipework was very limited. Additionally, 
the existing pipes, which had to be cut 
and partially removed, contained asbestos. 
Specialist subcontractors were required, 
placing even more of a time constraint on the 
installation and connection of the new pipes.

Despite these potential issues, the clean 
water network was only shut off for a seven 
hour period and during this time the village 
was supplied from elsewhere. This meant 
that the customers had no disruption to their 
water supply, demonstrating the high level 
of planning and organisation that the team 
put into this project. This was compounded 
by the fact that these potentially disruptive 
works did not receive a single complaint 
from any residents. 

Haddenham Booster Station
Client: Anglian Water

Location: Haddenham, Cambridgeshire
Duration: 8 weeks
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In Brief
Customers in the village of Haddenham, 
Cambridgeshire were not receiving water 
pressure in accordance with new Ofwat 
regulations. Barhale were therefore 
contracted to install a new booster station 
adjacent to the existing water tower to 
increase the water pressure. 

Technical Features
The project included installing:

•	 30m of new pipework at 225mm diameter
•	 A two-pump water booster kiosk

The existing water tower and new kiosk



The pumping station was in close proximity to 
the existing residential area.

The new kiosks and pumping station

West Green

In Brief
A new sewage pumping station and pipeline 
were required for a housing development 
consisting of 800 new homes. The existing 
pumping station was out-dated and lacked the 
necessary capacity. The new one will take the 
flow from the current sewage network via a 
diversion and from the new homes.

Technical Features
Barhale were engaged as Principal Contractor 
to install a new pumping station and rising 
main. The existing pipe that discharged into 
a small pumping station was diverted into 
this new, adjacent pumping station. The flow 
was taken from the existing sewer onwards to 
Pocklington Sewage Treatment Works.

The overall scope of the project included:
•	 900m of rising main

•	 1 no. segmental shaft 10.5m diameter 
and 8m deep

 - With concrete hard standings at 
  pumping station to allow for 
  lorries and concrete footpaths for 
  access

•	 M&E installation 
 - 2 no. submersible pumps 
 - Associated electrics in 2 no. GRP 
  kiosk units

The shaft was formed using segmental 
sections; a cost effective method in this case 
compared with SCL (Spray Concrete Lining) 
due to the fact that the Client provided 
the segments. The dimensions of the shaft 
were selected to deal with the wet ground 
conditions. In differing circumstances the shaft 
would have ideally been narrower and deeper.

To mitigate the high water table, which was 1m 
below ground, secant piles were utilised. These 
interlocking concrete piles were installed 
to a depth of 14m (down to the mudstone) 
to prevent water interfering with the shaft 
excavation. This ensured there would be dry 
ground at the base of the shaft excavation.

The control mechanism for the pumps was 
a variable speed drive, meaning that the 
station could pump at a lower speed and less 
often whilst the work was being completed.

The pipe was laid utilising a combination of 
open cut and directional drilling techniques, 
with wash out points to remove silt at 
low points and air valves at high points to 
remove trapped air; all with chambers for 
access.

Customer Benefits
To optimise the pump operation, larger 
pumps with variable drives were installed. 
These have a higher initial cost but require no 
future alterations. The alternative would have 
been to install two smaller, lower cost pumps 
and return in five years’ time to upgrade 
them. Despite the higher initial cost, installing 
the larger, variable pumps was far more 
efficient in terms of future planning.

The new pipeline had to cross both a stream 
and a nearby road. Horizontal directional 
drilling (HDD) was utilised in both these 
locations for ease and to minimise traffic 
disruption. Under the stream, two pipes 
were installed, rather than one, with a 
chamber either side. Having twin pipes 
meant that if one were to fail at any point 
in the future, there is a solution already in 
place. This also minimises the need for work 
if that situation were to arise.
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Value: £1.5m
Client: Yorkshire Water
Location: Pocklington, Yorkshire
Duration: 20 months

Danny Reilly (Left) receiving his long service 
award from Mark Dangerfield (right).

Long Service 
Recognised
This month we celebrated 25 years of service 
from Hire Manager, Danny Reilly. Danny’s 
commitment and efforts were recognised in 
an informal presentation where he received 
a glass engraved award from BCS for his 
valued contribution to the company. 

Danny has put his hand to many roles at 
BCS, starting as an apprentice in our small 
tools department, back when we wrote out 
triplicate paperwork for tools we had serviced! 
The safety department was his next stop, 
followed by depot manager roles. Danny was 
then asked to manage the plant equipment, 
later becoming Transport Manager and then a 
move into his current position as Hire Manager.

Danny commented on his milestone: 
“25 years is a long time but you wonder where 
the time goes. Advances in technology and our 
capabilities has meant constant change over that 
period. There is never a boring day here at BCS”.
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Martin 
Saxton 
(Transport & Fleet 
Manager)

We are pleased to announce that we have 
appointed Martin Saxton as Transport and 
Fleet Manager for the Barhale Group. Martin 
has a wealth of experience in the transport 
and fleet sector, having started his career at 
Tarmac in 1990 and finishing at Carillion in 
2018 as their Fleet & Compliance Manager. 
Martin will be initially focusing his time on 
ensuring we are compliant within our fleet 
before starting to look at ways of improving 
efficiencies and introducing innovation into 
the Barhale fleet of vehicles.



MMA Supplier Day

BCS supported the Midland Metro 
Alliance at their recent Supplier Day held 
at the impressive Grand Station venue in 
Wolverhampton on Tuesday 15th May 2018. 
We were proud to be part of the event, 
allowing us to showcase our range of traffic 
management and road safety products. This 
was also a great opportunity for BCS to raise 
their profile in the local area.

In-Procurement Live

In-Procurement Live 2018 brought together 
the In-tend community of buyers and 
suppliers and provided excellent networking 
and collaboration opportunities. This year’s 
event took place in York on March 28th 
and whilst it was the first time BCS had 
exhibited, it was the perfect platform to 
showcase our many product innovations to 
buying organisations. There were dedicated 
networking slots for delegates during the 
event, giving BCS direct access to public and 
private sector buyers.

Utility Week Live ‘18

An Update 
from BCS
Utility Week Live ‘18
On the 22nd and 23rd May, BCS ventured to 
the NEC in Birmingham to showcase their 
products at Utility Week Live. Previously 
being known as IWEX, we had heard great 
reviews from our supply chain partners about 
previous year’s events, so we made it our 
mission to make sure we were at the front of 
the queue when the doors opened this year.

John Lawson, BCS Sales & Marketing Manager 
commented: “Overall, the two days were 
fantastic and we were able to meet with some 
interesting and inspiring people. The event 
provided us with the perfect platform to reach 
out to new businesses and it was also a great 
learning experience for our team. It helped us 
gain a better insight into the utilities industry 
and the current trends that are taking place. 
We can now take this knowledge away with us 
and use it to shape future product and service 
innovations.”
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Roger Casements 
Ladies GAA Team
BCS are extremely proud to announce that 
we are the new main sponsors of Roger 
Casements Ladies GAA. The girls began their 
championship campaign with an emphatic 
result and a new jersey for good measure, 
putting all teams in the county on notice 
and maintaining their 100% season.

The club team are currently unbeaten in this 
year’s league, under a new blitz format. They 
are hoping to repeat last year’s success in the 
Championship and will be targeting going 
one step further and winning the All-Britain 
Championship.

Brían Ó Langaigh, Club Secretary and Ladies 
Team Manager said, ”We are honoured and 
delighted to have BCS as our main sponsor for 
the ladies team.”

HAUC @ 
Harrogate
On Thursday 7th June 2018, members from 
Yorkshire Local Authorities and companies 
specialising in street work solutions amassed 
in Harrogate, North Yorkshire, for the annual 
exhibition hosted by HAUC UK. HAUC UK is an 
organisation that provides a forum for local 
authorities for sharing technical information 
and advice with regards to street works. The 
roadshow attracted over 400 delegates and 
throughout the day, BCS representatives 
discussed with visitors the full range of services 
and products the company have on offer, 
emphasising on Traffic Management and Road 
Safety. Phil Simpson (Account Manager) did 
a great job positively representing BCS. BCS 
will also be hosting an exhibition stand on 
September 13th 2018 at the West Midlands 
HAUC Roadshow in Wolverhampton.

Kirstie 
Fish 
(Head of Signs & 
Supplies Division)

We would like to welcome our new Head 
of Signs & Supplies, Kirstie Fish, to the BCS 
team. Kirstie brings a wealth of knowledge 
and experience with 20 years in the industry. 
Kirstie’s primary focus will be to deliver on 
objectives outlined in our 5 Year Growth 
Strategy whilst strengthening supply chain 
relationships and introducing new brands 
to the BCS product portfolio. Commenting 
on the appointment, James Mulchinock, 
General Manager, said: “We are very excited to 
have Kirstie on board and wish her the best of 
luck in her new role at BCS.”



Interview 
with Gabriel Oprisan 
In April, Gabriel Oprisan, a Civil Engineering 
professor at the Gheorghe Asachi Technical 
University of Iași in Romania, visited our 
Southern region. Not only did Gabriel have 
the opportunity to visit our Sheeplands, 
Chelsea to Battersea and Victoria Embankment 
sites but he was also able to catch up with 
his past students and see the work that 
they now do as Barhale employees. This 
was a great opportunity for Gabriel and 
the graduates. It enabled Gabriel to see 
first-hand how his teaching has equipped 
the students for a range of different roles 
within the Civil Engineering industry and 
allowed the students to showcase their work. 
Gabriel is heavily involved with encouraging 
high school students to consider a career 
in Civil Engineering. Every year he receives 
questionnaire feedback from graduates which 
provides feedback about the course, as well as 
about the students’ experiences on the work 
placements and how the course has enabled 
them to be equipped for their current job role. 
This trip provided some real-life examples of 
where a degree in the subject can take you. 
At Barhale, we currently employ 15 graduates 
from Romania and we currently have a five 
year long standing relationship with the 
University of Iași which we hope to grow in 
the future. We not only encourage Gabriel’s 
work to attract students to the sector, but we 
also hope that this trip will inspire more of his 
graduates to consider a career here at Barhale. 
Our Contracts Manager, Ovi Frunza, frequently 
visits the University to deliver lectures, as 
well as interview prospective employees. 

In the future, we hope that we can broaden 
our collaboration with the Gheorghe Asachi 
Technical University of Iași, by exploring 
innovation opportunities by collaborating with 
the University Research and Development 
Centre and welcome more of its students into 
our company. 

During his visit, Gabriel, along with the 
majority of the graduates, attended the 
Invisible Superheroes exhibition at the 
Institution of Civil Engineers, which focuses on 
the unsung heroes behind some of the world’s 
most amazing engineering projects and aims 
to encourage the next generation into the Civil 
Engineering sector. At this exhibition, we had a 
chance to talk to Gabriel about his visit, along 
with his work to inspire the next generation.

What specifically attracts graduates to 
Civil engineering in the UK/London?
Working in the UK, provides graduates with the 
opportunity to challenge themselves. The broad 
civil engineering skill set, which they acquire 
and develop through their University study, 
can be applied to a range of different sites and 
projects. Working abroad, in different working 
environments, allows the students to apply 
their knowledge to these diverse situations. 

What things do you specifically do to 
attract students into civil engineering? 
A career in Civil Engineering is regarded as 
a prestigious profession and one which is 
encouraged by both families and universities. 
There are financial incentives for students, as 
our university offers bursaries for those students 
who obtain high grades in their first year. It is 
a broad profession and no site, project or role 
within the industry is the same. This diversity 
interests graduates and encourages them to 
consider a career in the sector.

Do you provide current students with 
the opportunity to do a year placement 
abroad during their study?
We offer students the opportunity to complete 
an Erasmus placement for either one term 
or for one year. We have collaborated with 
82 universities all over the world, including 
University of Sheffield and City, University 
of London. The credits earned during their 
placement, contribute to their overall grade. 

How can we attract more females into 
Civil Engineering roles?
Over 20% of our students who are studying 
civil engineering are female. Although this is 
higher than expected, a lot of these students 
study design modules or similar creative 
topics. During September and December of 
the academic year, we currently travel around 
the local schools to promote our facility and 
encourage all students to consider a career 
within the sector. Highlighting all of the 
modules we offer during these visits, could 
encourage more females to study different 
modules within the course. 

Has the number of graduates deciding 
to work civil engineering roles in the UK 
increased over recent years? 
Yes definitely. There is a lot more opportunity 
now for graduates and more students aspire 
to venture out of their comfort zone and 
utilise their industry knowledge abroad. 
Universities and employers from abroad come 
over to visit our university and encourage 
students to study and work in the UK.  

Do you think Brexit has affected the number 
of students wishing to work in the UK?
No I don’t think it has affected the students’ 
ambitions to work abroad. Whether it will 
affect the amount of work available, I am 
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Collaboration with the Gheorghe Asachi Technical 
University of Iași, Romania
Over the last three years, Barhale have been proactively engaging with the University in Iasi to introduce the best civil 
engineering graduates to our company. We have signed an Erasmus collaboration programme with the University that 
offers the opportunity for selected students to work on summer placements at Barhale with valuable benefits for both the 
university and Barhale. Many of these students have subsequently become successful employees around the business. 
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not sure but there still seems to be a lot of 
opportunity in the UK for our students.

What can Barhale do to help encourage 
graduates to join our company?
I think providing current students with 
examples of graduates who are currently 
employed at Barhale, would give them a 
clearer idea of what they could achieve and 
this would encourage them. It would also 
highlight the range of professions that are 
available within the sector of civil engineering, 
from estimators to site engineers. 

What is the best thing about a job within 
the civil engineering sector?
The best thing about this industry is the 
broad range of career paths available and 
the fact that every project is different. Every 
job will provide a different challenge and will 
require a different solution. The opportunity 
to visit the graduates on this trip, has proven 
that they are equipped to apply their 
knowledge and face these challenges.  

We interviewed our latest intake of graduates to 
gauge their thoughts on their experience so far 
and here is a collection of some of the responses:

Graduate responses 
What first attracted you to study civil 
engineering?

I have always liked to solve logical problems/
exercises and that is what engineers do on a 
daily basis.

Civil Engineers play a key role in the whole 
process, from designing a project, to 
bringing it to life and maintaining it. 

The fact that it’s a discipline that allows you 
to combine desk work with field work and 
the fact that you create something that 
remains there long after you’re gone.

Why did you decide to work in London 
and more specifically, why did you decide 
to work for Barhale?

I’ve always wanted to work abroad and the 
UK has one of the highest standards in the 
construction industry. The opportunity to 
work here is going to benefit my long term 
progression. A few of my friends were already 
working for Barhale and they encouraged me 
to join the company. It was the best decision 
I’ve made in regards to my career. 

Barhale delivered a presentation at my 
University and some Barhale graduate 
engineers also attended and shared their 
experience. This made me realise how fast the 
urban environment is growing which really 
attracted me to the civil engineering sector.

What site are you on at the moment and 
could you describe a typical day in your 
job role?

The Didcot Multi Storey Car Park site. A typical 
day starts with helping with the briefing in 
the morning, establishing my duties for the 
day and prioritising them, managing quality 
control on site, keeping daily records and 
solving any other small challenges.

I work in the Watford Estimating department. 
There is no such thing as a typical day, but 
generally the role involves undertaking take 
offs, liaising with subcontractors and, with the 
help of my colleagues, submitting commercial 
proposals to a range of clients.

I am currently undertaking the site engineer 
role at Sheeplands Water Service Works 
project in Reading. A typical day starts with 
the morning briefing where the entire team 
meets, we discuss the activities to be done, 
we split the people per activities and we raise 
any possible issue that may occur during 
the day. The rest of the day is a mixture of 
taking care the works are being done safely, 
the quality is maintained and records are 
captured in various forms and documents. 

What is the best part about your job at 
Barhale?

Barhale has taught me how to have 
attention to detail while simultaneously 
understanding the “bigger picture”. 

The diversity of the job, as well as the fact 
that I am constantly learning.

The best part of working with Barhale is that 
I’m developing every day, every day has new 
challenges and I have learned a lot since I started.

Seriously, the best part of my job is without a 
doubt the people that I work with. Everyone is 
always ready to help and encourage one another. 
That has definitely helped me become a more 
confident person, to gain practical experience 
and learn valuable transferrable skills. 

Interacting with people from different 
nationalities and different cultural 
backgrounds and working on a multitude of 
projects where you get to learn a lot of things.

Does Barhale provide you with support 
you in terms of career growth? E.g. 
mentoring scheme etc. 

Barhale invest in their people and their 
future. I personally have the opportunity 
of becoming a Chartered Engineer with 
mentoring support from the company. 

Barhale is a very good company in terms 
of support and training. In one year, I 

developed very much as a person and as an 
engineer and that is due to the support that I 
received from the other engineers, the agent 
and especially my manager.

Yes, there is mentoring scheme in place and 
there is always somebody to call and seek 
advice of various matters. 

Is there a particular job role you aspire to 
have in the future/how can you see your 
career progressing?

Hopefully, I will have both technical and 
managerial experience and also the required 
knowledge, in order to become a site agent 
or a project manager. 

I am looking forward to getting involved in 
project management. Barhale is a good place to 
achieve this as it offers the chance and access to 
understand all the requirements to complete 
a construction project. 

What could Barhale do to provide you 
with further support?

We could consider having a senior engineer 
to who the new graduates can look up to and 
consult in terms of their site duties.

It would be good to have more non-job 
related events during the year to help us 
get to know others on other sites/on other 
teams better.

Further support in training. I had the 
opportunity to be a part of the Pipeline Guild 
conference, BTS courses, Tucla- Surveying in 
tunnel course and surveyors meeting. I think 
this is a very good way to improve you network 
but also to exchange ideas and experience

What would you say to a student 
considering to study civil engineering/
having a civil engineering job abroad?

Civil engineering is an immensely interesting 
industry that is growing all the time. It 
offers lots of career opportunities. It is a 
challenging job that combines creativity 
with technical knowledge and team work.

The world needs civil engineers, they play a key 
role in our society’s infrastructure and have the 
power to shape the future. Working abroad is a 
great way to explore other countries and cultures. 

Go and grab it! Working in Civil Engineering, 
in London, with a company like Barhale, 
gives you the chance to learn and work 
with top technologies which you can also 
implement “back home” in the future.

Don’t have second thoughts! Civil 
engineering is a never-ending field to 
explore, you’ll never get bored and you will 
have the resources to travel even more. 
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Barhale 
Contract Awards

AW6 Civils Framework
Fusion JV 
Access roads and local utility connections
•	Haul	roads,	including	access	roads
•	Highway	diversions	and	improvements
•	Standalone	Site	clearance	/	treatment

AMP6 Non-Infrastructure 
Investment FW Contract
Sutton & East Surrey Water
Lot 1 MEICA works

Barn Elms
BMB JV (Tideway West)
Civils works

South London Mail Centre (SLMC) 
Bam Nuttall
Trunk sewer connections

18

17

19

20

Counters Creek (FLIP's)
Thames Water
Flood alleviation scheme

Pressure Management (Batch 18)
eight2O (SMB) 

Church Street, Deptford
CVB JV (Tideway East)
Civils package

Sylvan Way
eight2o (SMB)
Main works

Streatham, Palace Road 
eight2o (SMB)
Trunk main rehabilitation

National Flood Alleviation Scheme
National Grid 

22

23

24

25

26

21

1

3

2

4

5

6

7

8

9

10

11

12

13

14

15

16

HMP (Her Majesty's Prison) North Sea Camp
Shaylor Group
Removal of the existing sewerage treatment plant 
and construction of a new adoptable pumped sewer

Cygnet Road, Hampton
Barnack Estates 
Foul sewer connections

Blakedown Culvert OWW 113
Network Rail 
Pipe-jacking works

Buxton Hydrogen Test Facility
Penspen
Civils works

Hinksford 132/11kv Substation
Western Power Distribution
Civils works

BEPC - Bainsford, Easterhouse, Paisley, 
Cockenzie Finishing Works
Scottish Power Energy Networks
Civils and balance of plant works

New Cumnock Phase 1
East Ayrshire Council
Flood protection scheme

Thames Tideway Tunnel Project 
Central - VICTF
Ferrovial-Laing O’Rourke JV
Sewer connections

Hayes Hill Road, Bromley
eight2o (CABV)
Flood alleviation scheme

Coppermills WTW AMP 6 -RGF Plant
eight2o (SMB)
Mains connection and excavation works

Shad Thames Pumping Station
CABV JV
Mechanical works

WNI Break Pressure Tank
eight2o
Replacement of two break tanks and temporary 
access roads

Farringdon ETH Sewer Connection
Bam Ferrovial Kier
Sewer connections

Beckton Sewage Treatment Works
CABV JV
Civils works

Kempton Park, Weighbridge
Thames Water
Bridge replacement

Coppermills Surge Vessels
eight20 (SMB)
Civils package
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What can I do to protect myself?
Even if your skin is not fair and freckled, 
you should still be particularly careful while 
you are working outdoors in the summer 
between 11am and 3pm. The sun is most 
intense at these times. Even on cloudy days, 
UV can filter through.

Some Dos and Don’ts to avoid the 
dangers are:
•	 Do try to avoid the mild reddening 

which is a sign of skin damage, as well 
as being an early sign of burning.

•	 Do try to work and take your breaks in 
the shade if you can - this will reduce 
your risk of harming your skin and also 
help to keep you cool.

•	 Do continue to take care when you go 
on holiday - your skin remembers every 
exposure.

•	 Don’t be complacent; get to know your 
skin’s most vulnerable areas (e.g. back of 
neck, head) and keep them covered.

•	 Don’t try to get a tan - it’s not a 
healthy sign. It might look good but it 
indicates that the skin has already been 
damaged. A suntan does not eliminate 
the long-term cancer risk which is 
associated with prolonged exposure 
to the sun; nor will it protect against 
premature ageing.

Sunscreens
Hats and other clothing are the best form of 
protection but sunscreen creams and lotions 
can add useful protection for parts of your 
body that are not easy to shade from the sun. 
Look for a sun protection factor (SPF) rating of 
15 or more, as it protects against UVA and UVB.

UVA star rating system
Sunscreen is the best protection you have 
against the harmful UVA and UVB rays from 
the sun. UVA radiation affects elastin in the 
skin, so prolonged exposure causes wrinkles 
and brown pigmentation, as well as skin 
cancer. It penetrates the skin more deeply 
than UVB rays, which cause sunburn and also 
types of skin cancer.

When you currently buy sunscreen 
containing UVA protection in the UK 
you may notice a UVA star rating on the 
packaging. The stars range from 0 to 5 and 
indicate the percentage of UVA radiation 
absorbed by the sunscreen in comparison 
to UVB, in other words the ratio between 
the level of protection afforded by the UVA 
protection and the UVB protection.
Be aware that if you choose a low SPF it may 
still have a high level of stars, not because 
it is providing lots of UVA protection, but 
because the ratio between the UVA and UVB 
protection is about the same.

That’s why it’s important to choose a high SPF 
as well as a high UVA protection (e.g. a high 

number of stars). Sunscreens that offer both 
UVA and UVB protection are sometimes called 
‘broad spectrum’. A sunscreen with an SPF of 
30 and a UVA rating of 4 or 5 stars is generally 
considered as a good standard of sun 
protection in addition to shade and clothing.
 

Read the supplier’s instructions on how it 
should be applied. Don’t forget the backs of 
your hands.

Check your skin
The first warning sign is often a small scabby 
spot which does not clear after a few weeks. 
Look for changed or newly formed moles or 
any skin discolouration. It is normal for new 
moles to appear until you are about 18 years 
old. As an adult, you should pay particular 
attention to any growths which appear on the 
face, especially around the nose and eyes, or 
on the backs of the hands; You should show 
your doctor any moles which change in size, 
colour, shape or start to bleed.

If you notice any of these signs, consult your 
own doctor or your works medical department 
if you have one. Fortunately, most of these 
signs will be harmless but medical checks 
may be needed to be sure. Even if a spot is 
cancerous, simple modern treatments can 
usually cure it and most don’t spread to other 
parts of the body. The smaller the spot the 
easier it is to cure. So don’t put off going to the 
doctor when you know you should.

If you have any kind of medical check-up, 
tell the doctor that you have an outdoor job 
and ask if there are any suspicious signs on 
your skin.

Don’t delay. If you think something might 
be wrong get it looked at quickly.
More information on sun protection is 
available on Cancer Research UK’s Sunsmart 
website www.sunsmart.org.uk
 

Skin Care - 
Health risks 
from working in 
the sun

CITB Revision App
To appeal to more of our learners and to 
cater for differing learning styles and remote 
sites, we are now offering the CITB HS&E 
Revision phone app instead of only offering 
the revision book (the book is still available 
for those who prefer it).

Use of the app should speed up revision and 
achievement times, as it saves waiting for a copy 
of the book to become free and sent out.

If you would like to use the app for 
revision instead of the book, please 
notify the training team via the 
training request form so we don’t 
additionally send out a book that isn’t 
needed.

You will need to download the app 
yourself and reclaim the cost through 
expenses, in the usual manner.  The 
app currently costs £5.99 and is 
available for instant download for 
both IOS and Android.

11A sunny day makes most of us feel 
good but too much sunlight can 
be hard on the skin. It is not simply 
sudden exposure while on holiday 
that is harmful. Even a tan that has 
been built up gradually can be 
harmful to health. A tan is a sign that 
the skin has been damaged. The 
problem is caused by the ultraviolet 
(UV) rays in sunlight. People whose 
job keeps them outdoors for a long 
time could get more sun on their skin 
than is healthy for them. Such people 
can be at greater risk of skin cancer.

Safety  |  Communication  |  Quality  |  Integrity  |  TeamSpirit  |  Caring  |  Trust  |  Pride



Preventing Data Breaches

SHARING PERSONAL DATA
Share any personal data 
with external organisations 
unless authorised

UNAUTHORISED IT SYSTEMS
Use unauthorised IT Systems to store 
personal data - e.g. Dropbox

SECURE PRINTING
Send personal data to a shared printer 
without using “Secure Print”

SUSPICIOUS LINKS
Click on suspicious links in emails

STORE IT SAFELY
Leave personal data on your desk 
unattended - e.g. CVs (Clear Desk Policy)

PUBLIC WI-FI
Send any personal data whilst connected to 
Public Wi-Fi

PERSONAL INFORMATION
Only send personal data secured (email / 

spreadsheets password protected, etc.)

DESTROY
Shred (with cross-shredder) any paper 

containing personal data

REPORT
Report any potential data breach to the IT 

Service Desk

PASSWORD
Keep your password secret

USB MEMORY STICKS
Only use Barhale supplied USB memory 

sticks for storing personal data

EMAIL ADDRESSES
Check for Phished email addresses

LOCK YOUR DEVICES
Use a Screen lock/PIN/Code on your 

phones and tablets

Do’s Don’ts

@one Alliance and 
BCS invest over £100,000 
in surveying equipment 
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The @one Alliance and BCS have 
invested in over £100,000 worth of 
surveying equipment. 

The Spectra Precision, part of Trimble, 
equipment is supplied by SEP Ltd with training 
and continued support on the Focus 35 full 
robotic total stations, GPS base and rover kits 
with VRS rover licences purchased. Topcon’s 
Magnet CAD supplied by Topcon through 
PQS with CAD level 1 training at Topcon’s new 
training centre completed in July.

The @one Alliance are currently looking at 
investing a further £100k+ in this equipment 
throughout the alliance following a very 
successful demonstration of the benefits of 
the information flow, efficiencies, reduction 
in human error of inputting and increased 
accuracies of as built information this 
equipment and training have provided.

General Data 
Protection Regulation
Lays down strict rules on the protection 
of Personal Data and is law from 25th May 
2018 - replaces the existing Data Protection 
Act of 1998

Barhale Achieves Longest 
Pipe Jack Drive to Date

The picture above shows the moment an 
1800mm diameter Tunnel Boring Machine 
(TBM) entered the reception shaft at RDX04 
on the Birmingham Resilience Project (BRP). 
The drive length was 521m long which is the 
longest pipe jack drive Barhale has successfully 
delivered to date. It was a very challenging 
drive at 30m depth, with a 31m rise in gradient, 
through SSI  ground, under a river, below an 
industrial estate, crossing a major road and 
finally below a motor cross circuit before 
reaching the reception shaft. A landmark 
moment for Barhale, congratulations to everyone 
involved and let’s keep making history.

Galashiels Substation
Works are also well underway at Galashiels 
Substation, which recently met the key date 
of 23rd June 2018 for completion of a large 
reinforced structure to accommodate a new 
Supergrid Transformer. The Transformer 
made its way across Europe by road from the 
Czech Republic and was then successfully 
placed in position using a 100T mobile 
crane. We are again on target for completion 
of the project in autumn 2018. 

Do’s  Preventing Data Breaches  Dont’s



Preventing Data Breaches

SHARING PERSONAL DATA
Share any personal data 
with external organisations 
unless authorised

UNAUTHORISED IT SYSTEMS
Use unauthorised IT Systems to store 
personal data - e.g. Dropbox

SECURE PRINTING
Send personal data to a shared printer 
without using “Secure Print”

SUSPICIOUS LINKS
Click on suspicious links in emails

STORE IT SAFELY
Leave personal data on your desk 
unattended - e.g. CVs (Clear Desk Policy)

PUBLIC WI-FI
Send any personal data whilst connected to 
Public Wi-Fi

PERSONAL INFORMATION
Only send personal data secured (email / 

spreadsheets password protected, etc.)

DESTROY
Shred (with cross-shredder) any paper 

containing personal data

REPORT
Report any potential data breach to the IT 

Service Desk

PASSWORD
Keep your password secret

USB MEMORY STICKS
Only use Barhale supplied USB memory 
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EMAIL ADDRESSES
Check for Phished email addresses

LOCK YOUR DEVICES
Use a Screen lock/PIN/Code on your 

phones and tablets

Do’s Don’ts
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Background
As part of our ‘Source, Train and Retain’ 
strategy, as well as our ongoing relationship 
with Walsall College, Barhale recently 
welcomed three college students who are 
currently studying for Level 3 qualifications 
for a week’s work placement. One student was 
placed at the Midland Metro Alliance while the 
other two went to our Head Office in Walsall. 

Jack Roberts, Level 3 Construction 
Management Student
23rd - 27th April 
Midland Metro Alliance

Feedback from Paul Channon, 
Construction Manager:
“Jack showed good potential. He was fully 
engaged, asked questions and fitted well into the 
team. He is doing a construction management 
course (the equivalent of A level), but was not 
sure which specific role he was going to follow or 
whether to do an apprenticeship or degree. He 
spent time with different members of the team to 
gain an understanding of the different roles and 
undertook some simple planning works.”

Feedback from Jack:
“This placement has been a great experience. It 
has helped me gain a better understanding of 
the construction management sector. I enjoyed 
working with the team, who have supported 
my learning and development. It was great to 
get a real insight into how this sector works!”

Mohammed Uddin, Level 3 Business 
Finance Student
23rd - 27th April
Walsall Office

Feedback from Kellie Dixon, Finance 
Manager:
“Mohammed attended every day, was 
punctual and completed all tasks efficiently 
and accurately.”

Feedback from Walsall College:
“This placement has made him more aware 
of his potential career options. He enjoyed 
working on the tasks, especially the income 
statements and invoices. He enjoyed working 
with the team and felt that the tasks stretched 
and challenged him.”

Amaan Nawaz, Level 3 Business Finance 
Student
30th April - 4th May
Walsall Office

Feedback from John Becker, Group 
Financial Controller:
“Amaan worked in Purchase Ledger, Sales 
Ledger, Sub-Contract Ledger, as well as in 
Management Accounts, which included sitting 
in on the weekly regional cash flow reviews. 
Amaan’s timekeeping and presentation were 
impeccable. He was fully engaged in the tasks 
we gave him and he fitted in well to the team.”

Feedback from Walsall College:
“The placement has helped him to gain 
a better understanding of the working 
environment and made him more aware of the 
career options available - he was surprised that 
a civil engineering company would have its 
own finance team! He enjoyed working on the 
tasks, especially the opportunity to experience 
the different areas. He enjoyed working with 
the wider team and believes the placement has 
definitely developed his social skills.”

Overall Thoughts
All the placements went really well. We had 
the perfect blend of enthusiastic College 
students and internal staff that were keen 
to help and show the students what life was 
like in the working world. All thanks should 
really go to the internal managers at Barhale 
who took time out of their busy schedules to 
accommodate these students. We certainly 
will be calling on them, and other managers, 
to accommodate more students next year!

Placement Students 
from Walsall College
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Protecting our 
Environment - Fish Rescue
Nith Fisheries visited the Connel Burn Flood 
Prevention Project in the Scottish region, to 
conduct electrofishing. Electrofishing is a 
technique commonly used by scientists and 
fisheries biologists to survey rivers and assess 
what fish are present. When done properly, it 
stuns the fish for a short period allowing them 
to be removed carefully and safety with a net, 
before they are examined and then returned 
or moved. Nith Fisheries removed 60 fish from 
the site and transferred them to a safe place. 
Nith Fisheries also delivered a briefing on the 
importance of protecting the local environment.

Nesting Birds
Under UK law it is illegal to move or destroy 
any nest whilst occupied or being built – it 
is even prohibited to disturb certain species 
while they are nesting. In other words, even 
the smallest bird can potentially bring a 
construction project to a halt until the young 
have fledged.

The team working at Coppermills (Southern 
region) discovered nesting birds within the 
sheet frame of a pit of the eight2O project. 
It was reported and the area immediately 
cordoned off to protect the nest and 
prevent further disturbances. Well done to 
the whole team!

Protecting our Wildlife
Well done to the team at Southall (Southern 
region) who helped a distressed swan within 
their compound. 

They immediately ceased work, raised the 
alarm and segregated the area. The site team 
contacted the RSPCA who promptly came 
to site and rescued the sick swan. The RSPCA 
noted that the bird was very underweight 
and dehydrated and wouldn’t have survived 
for more than one day in the heatwave.
Mike Faherty, said: “Well done to the team 
for acting swiftly and consciously, which will 
hopefully result in the bird’s recovery and 
release back into its natural habitat”.



Sue Turner
Interim Head of HR 
Joined in January 
2018
Very early into starting the role, I realised how 
embedded the values are at Barhale. This 
gives me inspiration to ensure that the HR 
Department provide the level of support that 
reflects those values, and to deliver a quality 
service to a workforce that really cares about 
doing the best for Barhale.   The HR team are 
working on many initiatives at the moment 
including, learning and development, reward 
and recognition, recruitment, well-being 
and benefits and improving the payroll 
process. This is in addition to dealing with 
the day to day employee relations activity.  
We’re a busy department where we manage 
various challenges and engage with nearly 
everybody within the business.  That’s what 
makes the job so interesting, together with 
the opportunity of being involved in external 
industry specific projects.

Interesting fact: I have been on TV twice this 
year 1) Pride of Britain 2) Britain’s Top 100 Walks; 
albeit brief.

Jo Southan
Health & Wellbeing 
Advisor 
Joined in September 
2017
My role is to promote health and wellbeing 
within Barhale through campaigns to raise 
awareness and provide education around 
health and wellbeing issues.  What I like about 
working at Barhale is the scope that is available 
for me to deliver health and wellbeing 
initiatives. I enjoy the diversity of the role, the 
site visits, learning more about the work we 
do and finding ways in which Barhale can help 
people improve people’s health and wellbeing.

Interesting fact:  The comedian Lee Mack is my 
mum’s cousin.

Barbara 
King
Payroll Supervisor 
Joined in 2001
Having been with the company for 
seventeen years now, (just as long as the fish 
in the HR office) so I think you could say that 
I enjoy working here.  My main responsibility 
is overseeing the payroll function but there 
are many other duties that involve statistics 
and reports. Barhale is a good company 
to work for and the people I work with are 
extremely friendly and there is always a 
happy, feel-good atmosphere.  

Interesting Fact:  I have been an active member 
of Willenhall Musical Society since 1979 – my 
first show!  I’m no longer on the stage but I’m 
now Treasurer.

Helen 
Nelson 
Interim HR Business 
Partner 
Joined in January 2018.  
My role is to implement HR strategy and 
policy to help shape long term positive 
change throughout the business.  I’m really 
enjoying the role because it combines 
operational and strategic work. The role 
is extremely interesting and varied and I 
love that I am able to offer support, advice 
and guidance in the full life cycle of an 
employee’s time here at Barhale. 

Interesting fact:  I love to travel whether that be 
home or abroad. I was lucky enough to be able 
to fulfil a lifelong ambition and ride an elephant 
earlier this year whist on holiday in Sri Lanka.

Sarah Scott 
HR Advisor / Interim 
HR Projects Advisor 
Joined in 2006
Following a period of adoption leave, I am 
currently working in a part time role focusing 
on HR projects and I will be returning to my 
original role in January 2019 as HR Advisor.  
The HR Advisor role is extremely varied and 
interesting where I am involved in terms and 
conditions, people management, benefits, 
recruitment and policies and no two days 
are ever the same. I feel passionate about 
ensuring fairness, inclusion and respect for 
everyone at Barhale and I enjoy being in a 
position where I can promote this approach 
because Barhale’s people are amongst the 
best I have ever worked with.

Interesting Fact: I have a City & Guilds 
qualification in Interior Design which I’ve never 
used professionally but it did come in handy 
when we bought our house.

Rob 
Houghton 
Head of Learning 
& Development 
Joined in May 2017
I design and deliver learning and development 
initiatives to support the Source, Train and 
Retain strategy.  I enjoy everything about 
working at Barhale; the people are fantastic 
and the Barhale values actually do drive what 
we do and how we do it.  A set of values is only 
as good as how they are lived and Barhale lives 
their values all of the time.

Interesting fact: I went to school with Peter 
Kay and starred alongside him in the school 
production of The Wizard of Oz.

Meet your HR Team
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Joanne 
Southall
Payroll 
Administrator 
Joined in 2013
I mainly oversee the weekly payroll and process 
the monthly expenses.  I also assist Barbara, the 
Payroll Supervisor, as and when required.  The 
best thing about my job is the people I work 
with. There’s a great team spirit within the office, 
the atmosphere is always positive and we all 
support each other in any way we can.

Interesting fact:  As an animal lover I volunteer 
for the RSPCA, transporting sick and injured 
animals to the vets and between foster carers. I 
also act as a cat socialiser, interacting with stray 
and mistreated cats, helping them to build their 
confidence so that they can be rehomed.

Lorraine 
Dufty 
Recruitment Advisor 
Joined in September 2017
I am responsible for finding and placing 
ideal candidates into roles who will uphold 
the Barhale values and culture for the long 
term success of the business.  More recently 
I have been involved with the design of a 
recruitment strategy; it’s an interesting and 
significant piece of work which will add 
value to the business.  The best part of the 
job is working with Barhale people and I 
really enjoy the diversity of the roles which 
we recruit for.

Interesting fact:  I was once invited to Pebble 
Mill-Birmingham to do a radio programme 
with Malcolm Boyden to do a live pottery 
demonstration on-air.  The result was a miss-
shaped dish by Malcolm.

Caitlin 
Mellors
HR Assistant 
Joined in November 2017
In my role I am responsible for the setting 
up and tracking of weekly paid staff and 
non-direct workers throughout the whole 
process from the moment they start with 
the business.  I’ll soon be starting the CIPD 
Level 3 Course and I’ve had excel training 
too. I was recently involved in an external 

flexible benefits meeting which was really 
interesting and I’m looking forward to 
developing further in the HR team.  I enjoy 
working at Barhale because I like helping to 
resolve people’s queries to make their job 
easier.

Interesting fact:  I have 4 pet dogs, 3 of which are 
rescue dogs from Greece (Zakynthos) and I LOVE 
Chocolate!

Becky Clift
Internal Recruiter 
Joined in January 
2018
In my role, I provide a 360 recruitment 
service to all parts of the business.  In 
addition, I attend recruitment fairs where we 
engage with the local community and the 
ex-forces.   I enjoy the challenges my role 
brings in finding the ideal candidate and 
reducing agency costs.  It’s very satisfying 
when you find a candidate who shares 
Barhale’s values and culture.  In recruitment, 
no two days are the same due to the nature 
of the projects and the variety of roles. 

Interesting fact:  In a previous role, I was greeting 
people at a book signing event by Steve Bull, 
footballer at Wolverhampton Wanderers.  I told 
one customer that there was a book left, he 
wasn’t too impressed. I never realised until after 
he left without the book that I wasn’t talking to 
Robert Plant, the lead singer of Led Zeppelin.

Tom 
Litwinko
HR Administrator 
Joined in December 2016
I deal with the day to day HR requests 
and process all information in relation to 
monthly staff. This includes everything from 
starter information, changes in terms and 
conditions and ad-hoc requests.  I have 
recently passed CIPD Level 3 and I’ll soon 
be starting level 7.  My favourite part about 
working at Barhale is being one of the first 
people to meet and welcome the new 
starters to the Company.

Interesting fact:  I am a keen golfer and my mates 
and I have set ourselves a task to try and play every 
golf course in England by the time we are 30.

Devroux 
Howell 
Southern Internal 
Recruiter 
Joined in May 2018
The main aim of my role is to reduce 
the length of time taken to recruit new 
employees and work with the recruitment 
team to find innovative recruitment 
approaches. I like working for Barhale 
because it offers professional development, 
everyone I’ve come into contact with are 
friendly and approachable and I like learning 
about the projects we’re involved in. 

Interesting Fact:  While working as steward 
during my time at university, I had a 10 minute 
conversation with John Squire of the Stone 
Roses back stage at the 02 arena. I had no idea 
who he was. When he said “I’m due on stage in a 
minute” I had to google the band to figure it out. 

Colin White
Learning & 
Development Early 
Careers Advisor 
Joined in November 2017
I am responsible for maximising the funding 
return on the CITB levy and apprenticeship 
levy that we pay. I also oversee the Early 
Careers Programmes and support the wider 
L&D piece with further and higher learning 
support. Given that I have a role that takes 
me around the business, I find the warmth 
and friendliness everywhere I go at Barhale 
to be quite unique. It feels like one big family 
and it really helps in getting the job done 
and enjoying my working life.

Interesting fact:  When I was younger I used to 
be a ball boy at Reading Football Club. I would 
deliberately stand as close to the goal as I could, 
even though I was told not to, so that every 
Sunday evening when the goals were replayed 
on the local news, I’d always be in the shot!
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Severn Syphons Scheme in Hagley, Elan Valley Aqueduct

Alpacas at Birmingham Resilience Project

Winning Eastern region team (The Rat Pack) at Dragon Boat Festival in Peterborough

Barhale 
Photography 
Competition
Congratulations to all of our Barhale 
photography competition winners!

April Winner:
Vasile Andras (Ganger, Northern Region)

May Winner: 
Jimmy Carnell (Customer Liasion Officer, 
Northern Region)

June Winner: 
Karl Simkins (Performance Manager, Eastern 
region)

Please continue sending your entries 
through to 
communications@barhale.co.uk

Any great photos taken by you showcasing 
Barhale people, living and working to the 
Barhale values, in a safe and friendly way are 
welcome!

Why not get involved? 
As well as receiving a prize, the winning 
photo will take pride of place on next year’s 
Barhale calendar, be showcased in Barhale 
News, on our website and across all our 
social media platforms.

MAY

JUN

APR
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JUN

APR

Brixworth 
Country Park
Barhale and Anglian Water staff from the 
IOS Alliance spent the day at the Brixworth 
Country Park which lies next to Pitsford 
Reservoir in Northamptonshire. The team 
generously donated their time to refurbish 
the children’s play area.
 
Sarah Leabon, Procurement Co-ordinator, 
Eastern Region, said: 

“It was great to work with office based people 
and gangers alike. They were very impressed 
with the skills we had between us and we 
managed to complete the lengthy list of jobs 
they had drawn up, including testing the play 
equipment.”
        

Community 
Involvement

Walsall Football Club  
Apprentices
For the last few years Barhale and BCS 
have supported Walsall Football Club by 
taking on a number of apprentices on 
work placements. The scheme is designed 
to foster new skills, interests and develop 
an understanding of a diverse working 
environment with players removed from 
their comfort zone.

The club’s head of education, Sue Lane 
explained: “We did this last year for the first 
time and noticed that it had a positive impact 
on the lads when they returned after the 
summer.” 

Instead of devoting his time to breaking 
down opposition defences, 17 year old 
striker Joe Cairns spent a week with BCS, 
alongside teammate Debert Massamba, 
organising the distribution and repair of 
traffic and road signs, as well as other safety 
and construction equipment.

Ferry Project  
Queen Mary Centre
The Queen Mary Centre is a community 
centre located in the heart of the beautiful 
Fenland town of Wisbech. In July 2013, the 
facility was taken on by the Ferry Project, an 
award-winning enterprise and registered 
charity that helps the homeless.

The centre was due to be demolished by the 
council, until the Ferry Project agreed to take 
over the running of the building, along with 
all the maintenance costs.

To support the charity, a team of Barhale 
staff from the Eastern region generously 
donated their own time to help construct 
a new play area and a new access into the 
service entrance of the Queen Mary Centre.

Suppliers such as GBM Plant, Middleton 
Aggregates, Tilbrook’s Landscape Ltd, TAM 
Engineering have also helped contribute to 
the cause, by generously supplying plant 
and equipment free of charge.

This project will really help the centre thrive 
and will be great for the community. As you 
can see from the photos the finish line is in 
sight - Martin Rout (Ganger) and his team 
have done an absolutely fantastic job - it 
really makes you proud.

 

Ferry Project Queen Mary Centre
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Matthew Behan flew to Nepal with 
WaterAid and Anglian Water to help 
tackle water poverty

  
Barhale’s CEO, Matthew Behan, joined forces 
with International charity WaterAid and 
Anglian Water and its other supply chain 
partners, to help bring safe water supplies to 
the people of Lahan, Nepal, as they embark 
on first stage of the ‘Beacon Project’.

Through the ‘Beacon Project’ Anglian Water, 
along with representatives from its unique 
supply chain partnerships, is helping to fund 
WaterAid’s water and sanitation projects in 
Lahan, a medium-sized town in the Siraha 
district of south-eastern Nepal.

One in ten people in Nepal don’t have clean 
water close to home, and almost half the 
population live without a decent toilet. 
Inevitably this scenario, combined with 
poor hygiene, impacts seriously on daily life, 
causing diarrhoeal diseases that keep children 

out of school, prevent parents from earning a 
living and hold whole communities back from 
reaching their potential.

Caroline Wakelin, WaterAid’s Senior Water 
Industry Partnership Manager said:
“This is not only a unique partnership for 
WaterAid and Anglian Water, it’s also the 
first time we’ve developed a collaborative 
partnership with a water company, their 
supply chain and government bodies to deliver 
a municipal wide approach to the provision 
of water, sanitation and hygiene. It’s already 
making a vital difference to communities, with 
whom we’re building deep trust and lasting 
relationships.”

“It’s our goal to share our knowledge and 
experience of the UK water industry so we 
can add value, enhance capacity and enable 
Nepal’s systems to be more sustainable across 
the country.”

WaterAid’s work is essential to support the 
provision of safe water facilities that will last 
for generations. Find out more at 
www.wateraid.org

More than 4 in 10 people don’t have 
a decent toilet. Almost half of the 
population.

Eastern Region 
Sporting Success on 
the Water and Land
 

The 9th June saw a combined Eastern 
Region Team (The Rat Pack) dominate 
the heats and semi-finals of the 20th 
Peterborough Dragon Boat Festival and then 
lift the trophy for the second time. The event 
was a huge success for the organisers ,as 
well as the event charity, Sue Ryder, with a 
full entry card of 48 teams. Record breaking 
was raised, glorious sunshine and a fantastic 
fly by from the RAF on their way to Trooping 
of the Colour. This year’s team consisted of, 
Rudi Smit, Manny Van Nierkirk, Pat Lynch, 
John Raven, Jorge Barbosa, Josh Smith, 
Scott Meredith, Charlie Davy, Ryan Davy, 
Harry James, Simon James and Karl Simkins. 
However, in true Barhale style the success of 
the day was the huge number of friends and 
family that turned up to support the team, 
led by chief chef Brian Charlton who manned 
the BBQ for the whole day. Everyone, young 
and old were kitted out in team Barhale 
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Over 700 children under the 
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diarrhea caused by dirty 
water and poor toilets.
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t-shirts supplied by BCS. Not only did the team 
win the event, but more importantly the team 
and supporters raised £1400 for the local Sue 
Ryder Thorpe Hall Hospice.

The 14th June saw the annual Anglian Water 
Rutland Regatta which sees teams entered 
from all parts of Anglian Water, its different 
Alliances and the wider supply chain. Barhale 
employees entered the event under the 
IOS Banner and IMW banners with a great 
deal of success. Out of eight trophies being 
contested for, Barhale employees entered 
six events, won four and came second in 
another. Our successes were in the Raft Race, 
Tug of War, Cardboard Canoe and Race of 
Races, with far too many participants and 
supporters to mention.

Barhale Helps to Fund 
School’s Lifesaver

Barhale raised thousands of pounds to pay for 
a defibrillator to be installed at a local school. 
The life-saving equipment will be installed 
at Old Hall School in Walsall. The school 
specialises in the education of pupils, aged 
3 to 11, with a range of special educational 
needs including learning, communication, 
physical, sensory or behavioural difficulties.

Thank you to everyone in the Northern 
region for their generous donations and 
to Barhale’s senior management team for 
matching the total money raised.

Matthew Behan (CEO) said: “Need I say more 
about the values and culture of Barhale! Well 
done to Stuart Smith and Danny Reilly and 
to everyone who helped and contributed in 
any way and for the hundreds of others great 
causes you all support.”

Angie Howells, fundraising organiser at the 
school, said: “Barhale received a letter through 
their employee, Stuart Smith, whose wife and 
daughter both work at Old Hall School. After 
reading the appeal, staff at the business made 
the selfless decision to help the school.”

“When a defibrillator is used within 3-5 
minutes of a cardiac arrest, the survival rate 
jumps from six per cent to 74 per cent.”

Cancer Research UK

Barhale’s ‘Pink Ladies’ raised over £1200 for 
Cancer Research UK. 12 lovely ladies from 
Barhale and BCS all took part in the 5k ‘Race for 
Life’ on Sunday 13th May 2018. The ‘Pink Ladies’ 
did very well with two members of the team 
coming in 2nd and 4th place out of nearly 900 
runners! Well done ladies!

St Margaret of 
Scotland Youth Group
The Scotland region ran a sweepstake for 
the World Cup along with a bake sale to 
raise funds for the St Margaret of Scotland 
Youth Group. Barhale’s Sarah-Jayne Toner 
(Compliance Officer, Scotland region) 
is a member of the group, which aim to 
raise funds both to assist the group in the 
expense of their fare but more importantly, 
to raise funds to sponsor sick children and 
their families to travel with them to take part 
in this wonderful experience.

Glasgow Children’s 
Hospital Charity

Well done to Kevin Brockman (Senior 
Planner, Scotland region) and his wife Marie 
who successfully completed the Big Stroll 
Kiltwalk. The walk was 15 miles departing 
Clydebank and finishing in Balloch. Kevin 
and Marie raised £350 for Glasgow Children’s 
Hospital Charity.

St Luke’s Hospice, 
Harrow

Well done to Maria Callaghan (Senior Cost 
Manager, Southern region) who took part in 
an 80’s themed Midnight Walk, raising over 
£3000 for the St Luke’s Hospice. St Luke’s 
Hospice looks after people in Harrow and 
Brent whose illnesses are no longer curable. 
The event was on Friday 22nd June, at Harrow 
Leisure Centre and Maria was joined by her 
best friend Angela and 15 other ladies who 
support this wonderful cause.

Outwell Swifts 
Football Club

Barhale has become the official kit sponsor 
of Outwell Swifts Men’s Football team 
based near Wisbech. Pictured here is 
Player/Manager, Jason Day (IOS Electrical 
Supervisor), along with Barry Baird (IOS 
Operations Manager) proudly holding the 
finished product.

Caption: Danny Reilly and Stuart Smith 
presenting the cheque to the school
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Asan Shabir (BCS Transport Co-ordinator) 
and his wife Amina, have welcomed a baby 
girl; Safa Asan on Wednesday 13th June 2018, 
weighing 6lb 7oz.

Achievements:
Congratulations to Joanne Southan, 
Health and Wellbeing Advisor who recently 
achieved her NEBOSH National Certificate in 
the Management of Health and Wellbeing 
at Work accreditation. This course is the first 
recognised qualification of its kind, designed 
to provide the skills and knowledge to tackle 
health and wellbeing at work; achieving 
productivity gains, reducing absence and 
providing a better place to work.
 

Congratulations to Bradley Hide, 
Apprentice Electrician (Eastern region) who 
successfully completed his NVQ Level 3 in 
Installation (electro-technical systems and 
equipment C & G 2357).

Operations Manager, Barry Baird said: “Bradley 
joined Barhale to work on the IOS contract in the 
second year of his 3 year electrical apprenticeship. 
He has now qualified as an Electrician and has 
already starting helping and supporting the 
other Apprentices.  It was commented by the 
other Apprentice’s “that will be us soon”. Proud 
moments to hear comments like that and great 
to see our investment in people paying off.”

New Arrivals:

John Woodward (BCS Plant Fitter) and his 
wife Ellen, have welcomed a baby girl; Bobby 
Ann Woodward on Friday 23rd March 2018, 
weighing 7lb 4oz.
 

Max Poldecvics (BCS General Operative) 
and his wife Dzintra, have welcomed a baby 
boy; Maksim Poldecvics on Tuesday 29th May 
2018, weighing 9lb.
 

News from our People

Wedding 
Announcements:
Congratulations to Andreea Mutescu, 
Graduate Engineer and Andrei Costiuc, Sub 
Agent (Southern region) who got married on 
Saturday 2nd June 2018 in Sucevita, Romania.
 

Letter of Thanks:
Message received from Michael Boyle’s 
family following his sad passing earlier this 
year:

On behalf of myself and Michael’s brothers 
James and Danny, I wanted to say a heartfelt 
thank you for the support you have shown 
us following Michael’s tragic death. We have 
been genuinely overwhelmed and would like 
to thank everyone who gave so generously. 
Michael is a huge loss to us all but especially 
to our little boy Matthew. I am so proud to be 
able to tell him how well liked and respected 
his Daddy was.

With huge thanks,
Jennifer & Matthew Boyle
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